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DIRECTOR’S NOTE

The Office of Career Services (OCS) 
is pleased to present comments from 
seven exceptional 2011 graduates and 
results from the senior survey sent 

to the 184 graduates. Considering the challenging entry-level job 
market, the graduates seeking employment opportunities did very 
well this year by securing positions at top companies and garnering 
high salaries. According to the PayScale College Salary Report, 
HMC graduates earn the highest salaries of all liberal arts college 
graduates in the nation. Also, with 67 members of the Class of 
2011, HMC maintains its high percentage of graduates who go on 
to earn Ph.D.s.
	 This was a transitional year for the office. Two new staff 
members joined the OCS in September 2010: Vanessa Janovick, 
assistant director, and Sally Ellis, administrative assistant. New 
programs were introduced: MUDD on the Road (company 
visits) and Speed Networking with Employers. There were record 
numbers of students who attended both the fall and spring 
career fairs. The number of information sessions and on-campus 
interviews increased as well. A collaborative effort with three 
academic departments and a career center employer was very 
successful.
	 This report highlights the accomplishments of our brilliant 
students whom the staff of the OCS had the privilege to assist with 
achieving their professional aspirations. In addition to the outcomes 
of the Class of 2011, the OCS has included a section called “By the 
Numbers” to provide readers with a usage snapshot of our services 
and programs. The staff would like to thank the employers, faculty 
and administrators who help us serve our incredible students. 

With best regards,
Judy L. Fisher
Director, Office of Career Services

Vanessa Janovick 
Assistant Director

Sally Ellis 
Administrative Assistant

NEW INITIATIVES

MUDD on the Road
During fall break October 2010, the OCS launched MUDD 
on the Road. There were four companies selected by the 
staff to host the student visits—SpaceX, Jet Propulsion 
Laboratories, Google and Riot Games. These visits were 
open to all students who signed up via MUDDlink, our 
web-based career management system. During spring 
break, the OCS organized three company visits (Opto 22, 
Dreamhost and Idealab) The students were able to tour the 
facilities; view videos/films; talk to employees, which often 
included HMC alumni; meet with various company leaders 
and human resource representatives; and learn about the 
application process for internships and full-time jobs. Eighty-
two students participated during 2010–2011. The pre-post 
evaluations showed that the students both learned about the 
industries and would strongly recommend the visits to other 
Mudders.
	 The OCS has been given generous funding to expand 
the program and is planning out-of-town visits. Due to a 
generous contribution from Amazon, students will be visiting 
the company on Oct. 17 in Seattle. Also, plans have begun 
to conduct visits during winter break, January 12 and 13, in 
northern California.

Corporate Partnership Program 
The Office of Career Services will soon provide a strategic 
partnership with employers who come to Harvey Mudd 
College to recruit our students and those who participate in 
the Clinic Program. Employers will be able to achieve and 
exceed their recruitment objectives in hiring HMC’s top 
talent. Both Clinic sponsors and new/returning employers 
always want to know other ways they can effectively market 
their opportunities to the campus. Thus, the Corporate 
Partnership Program would provide a way to highlight 
partners through various activities. Companies may choose  
a package based on their needs. Stay tuned for the launch!

Facebook
Finally, the OCS has its very own Facebook group.  The 
incoming Class of 2015 was the first group of students 
invited to become fans. Next, the students living on campus 
this summer were invited. A campaign to gain more fans 
will begin when school starts. Facebook is an additional way 
to advertise upcoming events and to educate students about 
important career topics. You’re invited to join us on www.
facebook.com/HMCCareerServices!

New MUDDMines
The e-newsletter MUDDMines is getting a facelift this 
academic year. There will be articles about alumni, students 
and employers, and students can quickly access upcoming 
events for the week. Internship and job announcements will 
be available through MUDDlink e-mail blasts.



Audrey Lawrence ’11 | Computer Science
I am incredibly thankful for my decision 
to attend Harvey Mudd College. The past 
four years have been the toughest I hope to 
ever encounter, but also the most reward-
ing. HMC provides students a unique, 
challenging experience and, at the same 
time, surrounds students with the support 
necessary to succeed. All students receive 
broad background knowledge in STEM 
subjects through the Core curriculum, 
while opportunities for undergraduate re-
search and the Clinic Program give students 
in-depth experience in specific fields.

I was unsure of my major upon enter-
ing HMC and developed an interest in 
computer science during an introductory 
course. I was able to see the opportunities 
by attending the Grace Hopper Confer-
ence, a conference for women in computer 
science. Also, that summer I was given a 
research opportunity with other HMC 
students on a project that aimed to develop 
software to recognize military sketches. 
Throughout other courses and with my 
Clinic project, I worked on many team-

based projects and learned invaluable 
skills. What I have learned through these 
experiences will provide significant help as 
I begin my job as a software engineer with 
Microsoft.

At the beginning of my senior year, I was 
deciding between entering the work force 
or going to grad school. I made an appoint-
ment with Judy Fisher in Career Services to 
discuss my options. She told me that a large 
number of employers were contacting her 
about hiring HMC graduates in my major, 
so job offers would not be hard to find. 
With her guidance, I decided in September 
that if I did not have a job offer that I was 
happy with by November 1, I would apply 
to graduate schools. The career center also 
suggested a few books to help me prepare 
for interviews. I interviewed with a number 
of companies, found through HMC’s 
Career Fair and conferences, and I accepted 
an offer by October. The books, along with 
my HMC education, were a key factor in 
my success with my interviews. I currently 
plan to work for at least a few years and 
then, perhaps, return to school. 

Yoichi Sagawa ’11

(cmore profiles on page 4)

Audrey Lawrence ’11

Yoichi Sagawa ’11 | Engineering
My four years at Mudd were some of the 
toughest in my life. I can honestly say I’m 
a completely different person than I was 
freshman year. I made great friends and 
learned the tools I need to be a successful 
engineer and responsible adult member of 
society. The courses were challenging and 
insightful, but a lot of the learning came 
from living and working with peers under 
the HMC Honor Code. The best part 
about Mudd was that it allowed me to make 
my own decisions, make mistakes and learn 
from them. Upperclassmen were always 
present for academic and moral support.

The Office of Career Services was very 
helpful in my job search. When I started 
looking for work, I was determined to find 

a job in the small field of audio electron-
ics. The lack of advertised jobs and my 
foreign citizenship and name made the job 
search a daunting task. Vanessa Janovick 
and Judy Fisher assisted me in contacting 
a company in Los Angeles doing exactly 
the kind of work I wanted to be a part 
of. When the company suffered a sweep-
ing change in management and decided 
against hiring engineers, Career Services 
was ready to help me change gears. I 
expanded my search and was able to find 
a job at the next career fair that matched 
my interests and needs. I will be working  
for Referentia Systems Inc. in Honolulu, 
Hawaii, this summer. I am very grateful to 
Career Services for all their help. 
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Total Respondents 184

Immediate Plans for 
HMC Graduates	

Graduate/
Professional 
School, 67 

Full time/  
part-time  
Employment, 102

Other, 15
(Traveling, Undecided)

 

Areas of Study for Graduate/Professional Schools

Aerospace (2)

Applied Math and Statistics (1)

Applied Mathematics (2)

Astronautical and Aeronautical (1) 
Engineering

Bioengineering (1)

Biological Chemistry/Biochemistry (1)

Biological Sciences (1)

Biomedical Engineering (3)

Cell and Molecular Biology (1)

Chemical Biology (2)

Chemical Ecology (1)

Chemical Engineering (1)

Chemistry (4)

Civil Engineering (4)

Computer Science (4)

Controls Engineering (1)

Electrical Computer Engineering (2)

Electrical Engineering (3)

Environmental/Energy Law (1)

Environmental Engineering (2)

Human-Computer Interaction (1)

Inorganic Chemistry (1)

Material Chemistry (2)

Materials Engineering (2)

Materials Science (1)

Mathematics (6)

Mechanical & Aerospace Engineering (1)

Mechanical Engineering (2)

Media Arts and Sciences (1)

Microelectromechanical Systems 
Engineering (1)

Molecular Genetics and Microbiology (1)

Organic Chemistry (1)

Petroleum Engineering (1)

Physics (7)

Teacher’s Education (2)

Theoretical Physics (1)

Urban Planning (1)

Visualization (1)

Salary Offers

Median salary $65,000—$69,999

0	 4	 8	 12	 16

Fellowships

1 
4
 

 
Job Position Titles

Associate Member of the 
   Technical Staff (1)
Biological Data Technician (1)
Clinical Technician (1)
Component Design Engineer (1)
Corps Member (1)
Electrical/Electronic Engineer (4)
Energy Analyst (1)
Engineer (8)
Hardware Design Engineer (3)
Innovation Fellow (1)
Junior Anesthesia Specialist (1)
Lab Assistant/Technician (3)
Web Developer (1)
Nuclear Engineer (1)
Patent Agent (2)
Performance and Flying Qualities (1)
Physical Sciences Intern (1)
Physician’s Assistant (1)
Post-Bachelor’s Research Associate (1)
Product Analyst (1)
Research Analyst (3)
Software Engineer/Developer (18)
Technical Services Engineer (1)
Technical Staff (1) 
Trade Developer (1) / Trader 2)

 
Type of Organization

Aerospace (6)

Bioengineering (1)

Consulting (3)

Engineering (9)

Finance (4)

Hardware Design/Development (3)

Law (2)

Medical/Pharmaceutical Research (3)

Nonprofit/Government/Education (2)

Nuclear (1)

Power Systems (1)

Public Admin/Military (2)

Research and Development (5)

Software (20)

Teaching (1)

2

$34,999 or less 	 2

$35K to $39,999	 3

$40K to $44,999	 1

$45K to $49,999	 2

$50K to $54,999	

$55K to $59,999	 1 

$60K to $64,999	 5

$65K to $69,999	 14

$70K to $74,999	 4

$75K to $79,999 	 4

$80K to $84,999	 8

$85K to $89,999	 7

$90K to $94,999	 1

$95K to $99,999	

$100K or greater 	 4

Fulbright

NSF



Five top criteria most important to HMC 
graduates selecting a graduate program
one Faculty advisor/research projects available | two Strong reputation 
three Geographic location | four Award package/affordability
five Intellectually challenging

 

Method of Locating Employment

Career Fair..................................................................................24
Participation in an internship..................................................15
On-campus Interviews................................................................8
Faculty........................................................................................... 8
Employer’s website.......................................................................7 
MUDDlink...................................................................................5
Friend/Family member................................................................5
Alumni...........................................................................................4
Directly contacted company without posted position...........4
Employer Presentation................................................................3
Clinic..............................................................................................3
Other job website.........................................................................1
Other...........................................................................................10

Degrees pursued in 
Graduate/Professional School

40

30

20

10

0
	 M.D. 	      M.S.	        M.S./Ph.D.	          Ph.D.	              J.D.	

1

12
17

36

1

 

Graduate/Professional Schools 
chosen by 2011 Graduates

Baylor College of Medicine (1)

California Institute of Technology (1)

Carnegie Mellon University (1)

City of Hope (1)

Claremont Graduate University (2)

Clemson University (1)

Columbia University (1)

Duke University (2)

Georgia Institute of Technology (6)

Johns Hopkins University (1)

Massachusetts Institute of 
Technology (3)

New York University (1)

Northwestern University (3)

Purdue University (1)

Stanford University (1)

Syracuse University (1)

Texas A&M University (1)

UC Berkeley (4)

UC Davis (3)

UC Irvine (3)

UCLA (2) 

UC San Diego (4)

UC Santa Barbara (2)

UC Santa Cruz (2)

University of Colorado Boulder (2)

University of Illinois (2)

University of Maryland (1)

University of Massachusetts 
Amherst (1)

University of Minnesota (1)

University of Oregon (1)

University of Southern California 
(4)

University of Texas at Austin (3)

University of Washington (4)

Washington University Law 
School (1)

Yale Graduate School of Arts and 
Sciences (1)

 
Employers chosen by 2011 Graduates

Acumen, LLC (1)
Airforce Flight Test Center (1)
Allston Trading (3)
Amazon.com (2)
Applied Operations Research (1) 
Argus (1)
Arrowhead Health (1)
Beckman Coulter (1)
Beckman Laser Institute (1)
City of Hope (1)
City Year (1)
Constructive Technologies 
Group (1)

Department of Defense (1)
Department of the Navy (1)
Engrade (1)
Epic (1)
Fenwick & West, LLP (2)
Gaikai (1)
Google (1)
Honeywell Aerospace (2)
IMC Financial Markets (1)
Intel (3)
Larry Hillblom Islet Research 
Center (1)

Laserfiche (2)
LinkedIn (3)
Microsoft (5)
Nextdoor.com (1)
Northrop Grumman (1)
NVIDIA (1)
Pacific Northwest National 
Laboratory (1)

Pivotal Labs (1)
QLogic Corp. (1)
Quantcast (1)
Raytheon (4)
Referentia Systems, Inc. (1)
Southern California Edison (2)
Support.com (1)
Teledyne Controls (1)
The Aerospace Corporation (1)
The Brattle Group (1)
TrellisWare Technologies
UC Irvine Medical Center (1)
UCLA (1)
University of California, Santa 
Cruz (1)

ViaSat, Inc (2)
Yelp (1)

Five top criteria most important to HMC 
graduates choosing employer
one Intellectually challenging work | two People I will work with  
three Geographic location | four Starting salary 
five Job duties/responsibilities  
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Daniel Rozenfeld ’11 |  Math
Looking back on it all, I am very glad I 
went to Mudd. Although the workload was 
very rough, and we were all required to take 
some courses that we did not enjoy, it was 
all worth it in the end. Not only was the 
Core paramount in my decision to become 
a math major, but it also expanded my 
scientific horizons and taught me how to 
efficiently learn new subjects and material.

The Clinic Program was also incredibly 
important to me. For the first time, I got 
a real glimpse of what working in industry 
would be like. I got a first-hand lesson in 
teamwork and what it means to have others 
depend on you and to depend on your team 
members. After four years at HMC, I felt 
more than ready to enter the real world of 

trading at Allston Trading in Chicago.
I cannot stress how important the Of-

fice of Career Services was in helping find 
a job. My advice is to start utilizing the 
office as soon as possible your senior year. 
During the first couple weeks of school, I 
went to the office very frequently, editing 
resumes and cover letters and learning 
about new job opportunities. I obtained 
very useful interviews with the help of 
Career Services and found the company at 
which I would eventually be hired at the 
fall career fair. 

The most important thing I learned 
from Career Services was not to be shy. 
Although I felt awkward at first, I sent 
countless cold emails, called many em-
ployers, and even attended the Claremont 
McKenna College Career Fair. 

(continued from page 1)

Becky Glick ’11 | Engineering
My time at HMC was completely different 
from any of my prior academic experiences. 
Homework assignments were no longer 
straightforward textbook exercises and 
exams didn’t simply test rote memorization. 
Each class at Harvey Mudd challenged 
me beyond any AP or community college 
course, humbling me to the point where 
I needed to frequently ask for help and 
collaborate with my peers. I spent most 
nights with study and homework groups, 
alternating between asking questions and 
answering others. Although some weeks 
seemed completely overwhelming, I devel-
oped a remarkable level of trust, respect and 
friendship for most everyone working with 
me. I always knew that everyday there were 
plenty of student and faculty doors that I 
could knock on and numbers that I could 

call. We all shared common interests and 
similar drive, building unmatched profes-
sional and personal relationships.

The Office of Career Services helped me 
along the transition from high school to 
the working world. From polishing my  
résumé  to coordinating interviews with 
potential employers, they enabled me to 
have the largest professional network pos-
sible. Due to the unique HMC curricu-
lum and Career Services’ help, it wasn’t 
uncommon to have employment recruiters 
mistake me for an experienced engineer as 
opposed to a not-even graduate. The office 
of career services also organized helpful 
events and workshops to help students 
prepare for life in the “real world,” such 
as handling one’s finances. I’m glad to be 
working at Aerospace in El Segundo.

 

Becky Glick ’11

Hannah Troisi ’11 | Engineering
Mudd is a challenging experience that has 
already started to pay off. When I first 
started, I was unsure of my academic abili-
ties or passions. The core curriculum gave 
me confidence in my ability to understand 
a range of disciplines and a chance to de-
termine which I liked best. Clinic, research 
and internships were great opportunities 
to learn and practice how to approach 
real-world multidisciplinary problems. By 
the end of my four years, I am not afraid 
of what I don’t know and feel adequately 
prepared and confident enough in my abili-
ties to start as a rotational engineer at Intel 
this summer knowing little more than my 
job title. 

As an underclassmen, I used Career 

Services to have my résumé and cover let-
ters reviewed and to discuss interviewing 
protocol. This assistance allowed me to get 
research and internships in a wide range of 
fields—programming, biomedical engineer-
ing and digital engineering—all of which 
helped me narrow down exactly what I was 
interested in and make my résumé stand 
out when my senior year came around. 

In the spring of my senior year after I 
had received job offers, I met with Judy 
Fisher several times to help me rank my 
employment options and once to run 
through a mock salary negotiation. Judy 
helped me clarify what exactly was impor-
tant to me about where I worked next year 
and also walked me through the process of 
ranking my employment options.

Hannah Troisi ’11

Daniel Rozenfeld ’11
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Esther Hwang ’11 | Engineering
Going through Harvey Mudd was a chal-
lenging but extremely rewarding experience. 
It was initially very daunting to compete 
with some of the brightest people I’ve ever 
met, but it encouraged me to work harder 
and hold myself to a higher standard.

Career Services does a great job of 
informing students about what resources 
are available. I attended a seminar on how 
to use MUDDlink, the web-based career 
management system, to look for intern-
ships and full-time positions, which greatly 
simplified the job-hunt process. The office 
also helped me polish my résumé before 
career fairs, so that I could give potential 
employers the most updated version of my 
accomplishments. I also went several times 
to Judy Fisher and Vanessa Janovick for 
advice, and they even helped me weigh my 
options after I received offers from both 

Raytheon and Edison. I owe a lot to the 
staff at Career Services, and I am very grate-
ful for all their help.

Choosing HMC was definitely one of 
the best decisions I have ever made. The 
Clinic program was one of the most valu-
able experiences, because it allowed me to 
get a taste of current projects in the real 
world, have another opportunity to work 
in a team, and be a leader. It was a long and 
difficult journey, but Mudd has provided 
me with more than enough resources that 
I’ll need to begin my career after college. 

In August, I will begin work at Southern 
California Edison as an electrical engineer. 
I have been accepted to the MAPS rotation 
program where I will be able to see different 
parts of the company through two engi-
neering and one business rotation. HMC 
has prepared me well, and I’m very excited 
to begin this new chapter in my life!

Chandler May ’11 | Math
I came to Harvey Mudd because I knew I 
loved math and science, but I didn’t know 
what I wanted to do with my passion. 	
	 Over the course of four years, that 
passion was stimulated, challenged and 
refined. I have learned how to solve a huge 
variety of fundamental problems, and I’ve 
developed the confidence to tackle larger 
and more intricate ones. I’ve gained expo-
sure to myriad interesting methods and 
cool applications, and I now know that I 
only have a taste of what’s out there. I’ve 
blown away what I used to believe were 
my limits; I am amazed at what I’ve been 
able to accomplish.

Harvey Mudd has opened up awesome 
new opportunities and made an enormous 
impact on me. The Study Abroad program 
and senior thesis were especially reward-
ing, and I recommend them heartily. What 
I’ll remember the most, though, are the 
incredible friends and acquaintances I’ve 
been blessed with over the last four years. 

I never imagined I would attend a science 
and engineering school and leave with 
deepest admiration and appreciation for 
its people.

Judy Fisher, Vanessa Janovick, and Sally 
Ellis in the Office of Career Services are 
amazing. I find it hard to understand how 
so few people can coordinate so many 
events for Mudd’s diverse student body, 
and still offer individual counseling and 
assistance. Regardless of where I ran into 
them or what huge events they were or-
chestrating, they were always kind, polite 
and happy to help. They were with me in 
every step of the job search, and thanks 
largely to their support, I nabbed an 
extremely exciting position at a national 
laboratory. Judy’s dedication and experi-
ence in particular were absolutely invalu-
able in guiding me through the process to 
a wonderful outcome. I’m very glad I took 
advantage of Career Services as a senior; I 
only wish I had done so earlier!

Esther Hwang ’11

Chandler May ’11
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OFFICE OF CAREER SERVICES 
301 Platt Blvd., Platt Campus Center | Claremont, CA 91711

909.621.8091 | career_services@hmc.edu 

Throughout the year, the staff of the Office of Career Services monitor service  
usage with the MUDDlink web-based management system. Attendance at events 
and workshops is entered into MUDDlink, and evaluations are distributed and 
then compiled into reports. In addition, the system tracks all job/internship listings 
and recruiting activities for the academic year. At the end of the year, graduating 
seniors complete an exit survey.

OCS BY THE NUMBERS

Total Respondents 59

Total Respondents 69

How did HMC prepare  
you for a job?	

Did you get graduate school  
financial assistance?	

Somewhat, 17

No, 10

Very Well, 42

Yes, 59

HMC Mission 
Harvey Mudd College seeks to educate engineers, scientists and mathematicians well versed 
in all of these areas and in the humanities and social sciences so that they may assume 
leadership in their fields with a clear understanding of the impact of their work on society.

38% 	
2011 graduates who did Summer 
Math their first summer 
	 18% worked, 13% did research 
on and off-campus and 10% interned. 
During their last summer, 45% did 
research, 30% interned, 16% reported 
“other” and 9% worked.

75.4%
Office of Career Services users (of 134 
respondents of the 2011 senior survey)  
	 Out of 179 respondents, 87 had a 
positive experience with career center 
appointments; 65 found the OCS 
Guidebook to be helpful; and over 100 
ranked the career fairs very high.

5,004 
Number of unique visitors to  
MUDDlink, with 13,380 visits from 
September 2010 to May 2011

234 
Number of appointments made to 
search for jobs/ internships using OCS 
resources

5,000+ 
Number of jobs available to students 
through MUDDlink 

588 
Student attendance at 2010–2011 
career fairs

100 
Employers who recruited at fall and 
spring career fairs

80% 
Employer respondents who found 
students well prepared at the fall career 
fair and quality of contact with the 
students was excellent to good. This 
increased to 90% during the spring 
Career and Internship Fair.

114 
HMC-specific employers who came to 
career fairs, held information sessions 
(46 in fall and 28 in spring), and con-
ducted on-campus interviews/résumé 
drops

485 
Appointments, emails, walk-ins and 
phone calls for students and alumni 
handled by staff

230 
Résumés critiqued plus 69 cover  
letters and 45 personal statements 

156 
Workshops offered, ranging from 
“Using LinkedIn and Other Social 
Media in Job Search” to “How to Work 
a Career Fair,” plus several sessions of 
Résumé Drive-through




